














C-4

. Wharton County

- Junior College Personnel Action Form
: . Mg Human Resources
Social Security No. Last Name First Middle Initial Telephone
Hutchinson Jodie L
Address City State Zip

Part I: Check all that apply

Classification: [X] New Employee ] Retirement
O Administrative/Professional Staff Cl Extension [} Resignation
Faculty [[] Reclassification [ Separation (date: )
[1 Support Staff B ;‘ransfc_r - | O Change in Assignment
[J Temporary B Full-Time romotion ] Additional Assignment
— - [ Salary Adjustrment [ Leave of Absence
Regular £] Part-Time ] Other (explain)
Part II: Assignment/Accounting
CURRENT Division/Unit: Job Vacancy No.: (if applicable)
Job Titte/Pasition: Specialized Area:
Budgeted Position? [} Yes [ 1 No Funded in which FY?
Budget Nummber: Position No. (NBAPOSN):
Compensation: [ Annual Sched -Hourly Rate: (Part-time only)
D Houﬂy Grade $ per hrx hrs/wk x wks =
$ [ Other (explain) Step $_____per year %
Start Date: End Date: [ Atwill-employee If temporary, anticipated termination date:
[1 Per contract

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties duning the fall and
spring semesters (a "9-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer peried. Other full-time personmel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

[ 9 months O 10 1/2months [ 12 months [JOther

PROPOSED Division/Unit: Job Vacancy No.: (if applicable)
Social and Behavioral Sciences 0802 F 006
Job Title/Position: Specialized Area:
Instructor of Psychology Psychology
Budgeted Position? K Yes FlNo Funded in which FY? FYO08
Budget Number: Position No. (NBAPOSNY: PSY003
1110.14704.6091,100
Compensation: X Annual Sched FAC Hourly Rate: (Part-time only)
[ Hourly Grade 1 $IN/A per br x N/A Trsiwk x NIA wis =
$39,550 i ) _ ] Other (explain) Step 4 S N/A per year
Start Date: : End Date: (] At-witi-employee If temporary, anticipated termination date:
0 N/A X Per contract N/A
Most regular full-n;‘f{e teachg faculty, though employed by the college on a year-round basis, arc expected to discharge their contractual duties during the fall and

spring semesters (a "9-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

9 months 3 10 1/2 months [ 12 months [JOther

Explanation of Action:

Part IM: Position/Budget Authorization

Recormmended by Supervisor (Department Head

Date Approved by Vice Presiyient Date
42008 P 7/71 . 7 ¥-30-08

Approved by Division Chair, Date Reviewed by luman Resources Date

’ S o0L
al, {2408 o Geras, 4~
Budget Approval . s y . Date Ap, ed by 1%{ Date
- ' 52— ah
= PV Moot |~ £ L 0 £
Approved by Cabinet Level Supervisor Date Date approved by Board or [ not applicable

Reg. 821 Revised July 29, 2004 (&



836 ‘Wharton County C- 6

Junior College Personnel Action Form

Human Resources
Social Security No. Last Name First Middle Initial Telephone
e Periard Timothy S.
Address City State Zip
PartI: Check aif that apply
[Classification: D] New Employze [ Retirement
{11 Administrative/Professional Staff [] Extension {1 Resignation
& Faculty | Reclassification [ Separation (date: )
{1 Support Staff | }J‘rmnsgzr E Change in Assignment
{1 Temporary Full-Time L+ TTomotion Additional Assignment
o [ ] Salary Adjustment [ Leave of Absence
X Regular 3 Part-Time ] Other (explain)
Part H: Assignment/Accounting - -
CURRENT Division/Unit: Job Vacancy No.: (if applicable)
Job Title/Position: ' Specialized Area:
Budgeted Position? [ Yes [INo Funded in which FY?
Budget Number: Position No. (NBAPOSN):
Compensation: 1 Annual Sched Hourly Rate: (Part-time only)
1 Hourdy Grade | $____perhrx_ hsiwkx _ wks=
§ L] Other (explain) Step $ per year
Start Date: End Date: 3 At-will-employee If temporary, anticipated termination date:
[ Per contract

Most regular full-time teachmg faculty, though employed by the college on a year-round basts, are expected 1o discharge their conoractual duties during the fall and

spring semesters (a "9-month work schedule™); but the work schedule for other full-time faculty may be extended over a longer period. Other fuli-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

[ 9 months 1101/2months [ 12 months  [JOther

PROPOSED Division/Unit: Job Vacancy No.: (if applicable)

Life Sciences 0801 F 002

Job Title/Position: Specialized Area:

Instructor of Biology Biology

Budgeted Position? Yes [No Funded in which FY? FY09

Budget Number: ' Pasition No. NBAPOSN): BIO014

1310.14301.6091.100

Compensation: Annual Sched FAC Hourly Rate: (Part-time onty)

[ Howly - Grade 1 $IN/A pertex N/A hesiwkx N/A wks =

$ 38,050 [ Other (explain) Step 1 $N/A per year

Start Diate: End Date: C1 At-will-employee If temporary, anticipated termination date:
' 08/18/2008 N/A Per contract N/A

Most reguiar full-fime teaching faculty, though employed by the college on a year-round basis, are expected to discharge their conftractual duties during the fall and
spring semesters (a "9-month work schedule™); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

£ 9 months 3 10 12 months  [] 12 months  [JOther

Explanation of Action:

Part Hi: Position!BnEEfct Anthorization

Recommended by-Sppervisor (Department Head) Date Approved by Vi ident Date
{ o4 Yerrt | Py Poﬁ #-15 - 98
Dat D

AWCI by ]:;?sion Chair e Revigwe@by Human Resources ate
. G Leto LY -~ - %ﬁ/éé L2 %/-‘/ﬁﬂgn
ate

“@ Approval | Date ‘Approved by President

4 o | o
- - - - ‘S!b@ %.#QWM@ o _1E . o)’
Approved by Cabinet Lovel Sug g Date Date approved by Board or L1 not applicable

Reg. 821 Revised July 29, 2004



d}c Wharfon Count, ' | - «_Cr LP

Junior C : )
ollege Personnel Action Form
‘ Human Resources-
| Social Security No. Last Name First Middle Initial Telephone
Carter Patrice A
Address = City State Zip
Part I: Check all that apply
Classification: New Employee [J Retirenent
{1 Administrative/Professional Staff L] Extension [J Resignation
X Faculty ] Reclassification [ Separation (date: )
{1 Support Staff L Transfer [0 Change in Assignment
Temporary Full-Time E gz;?a?}?g(:l?ushnem B Additional Assignment
=T . Leave of Absence
0 Regular ] Part-Time [] Other (explain)
Part II; Assignment/Accounting '
CURRENT Division/Unit: Job Vacancy No.: (il applicable)
Job Title/Position: . Specialized Area:
Budgeted Position? [] Yes []No i Funded in which FY?
Budget Number: Position No. (NBAPOSN):
Compensation: 1 Annual Sched Hourly Rate: (Part-time only)
[0 Hourly Grade $ per hr x hrsfwk x wks =
$ [ Other (explain) Step $_____per year
Start Date: End Date: O At-will-employee If temporary, anticipated termination date:
[ Per contract

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule™); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnef may
be employed for fewer than 12 months a year, Indicate this employee's work schedule:

1 9 months 1 10 /2 months [ 12 months  [JCther

PROPOSED Division/Unit: Job Vacancy No.: (if applicable)
Social & Behavioral Sciences N/A

Job Title/Position: Specialized Arca:

Temporary Instructor of History History

Budgeted Position? u Yes P No Funded in which FY?

Budget Number: Position No. (NBAPOSNY: HIS13T

1110.14701.6091.100 40%Z 1210. 14701.6091.100 507
1310,14701.6091.100 10%

Compensation: X Annual Sched FAC Hourly Rate: {Part-time only)
{1 Hourly Grade 2A $ N/A perhrx N/A hrsiwk x N/A wks =
§$43,550 [ Other (explain) Step 9 $N/A per year
Start Date; End Date: C1 At-will-employee I temporary, anticipated termination date:
i ' BJ Per contract
- 08/18/2008 05/15/09 05/15/09

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the falf and
spring semesters (a "9-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. I[ndicate this emplovee's work schedule:

B 9 months [J 10 1/2months [ 12 months  EJOther

Explanation of Action:

Part II1; Posifion/Budget Authorization

Recommended by Supervisor (Depariment Head) Date Approved by Viee President Date
Y-30-4f
Approved by DivisionChair Date Date
4-30-0 SHLE
Budget Approval ING{..?@ Date Appfated by Predillefit_~ : Date
%‘l 0B ‘ﬁm'{/ &. g LV IV T F P
Approved by Tabinet Level Supervisor atd Date appoved by Board or L] not applicable




&7 Wharton County ' Q,.’l

Junior College Personnel Action Form

Human Resources

Social Security No. Last Name First Middle Initial Telephone
“77 Tomek Beverly C
Address City State Zip

PartI: Check ali that apply

Classification: New Employee [] Retirement
O Administrative/Professional Staff O Extension” ; [J Resignation
X Faculty L] Reclassification .. Separation (date: )
{1 Support Staff E gransfcta_r "] Change in Assignment
Bg Temporary Full-Time romotion - ] Additional Assignment
: [ Salary Adjustment [0 Leave of Absence
[J Regular 1 Part-Time £ Other (explain)
Part II: Assignment/Accounting
CURRENT Division/Unit: Job Vacancy No.: (if applicable)
Job Title/Position: Specialized Area:
Budgeted Position? [] Yes [] No Funded in which FY?
Budget Numbeér: Position No. (NBAPOSN):
Compensation: 1 Annual Sched Hourly Rate: (Part-time only)
] Hourly Grade £ per hr x hrsfwk x wks =
$ [C]1 Other (explain) Step $____ per year
Start Date: End Date: % At-will-employee If temporary, anticipated termination date:
Per contract

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year, Indicate this employee's work schedule:

3 9 months 10 1/2 months [ 12 months  TJOther

PROPOSED Division/Unit: Job Vacancy No.: (if applicable)
Social and Behavioral Science NA
Job Title/Position: Specialized Area:
Instructor of History Temporary History
Budgeted Position? B Yes [1No Funded in which FY? FY 08
BudgetNumber:  1110-14701-6091-100 50%- Position No. (NBAPOSN)y:. HIS03T
13103-14701-6091-100 507
Compensation: BJ Annual Sched | Hourly Rate: (Part-time only)
1 Hourly Grade 7 . - | SNAperhrx _____ hrsiwkx _ wks=
$ 4_6550'00 [] Other (explain) Step 5 - S____per yeu
Start Date: End Date: - ] At-will-employee If temporary, anticipated termination date: ~
8-18-08 ‘o 05-16-09 Per contract

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule™}; but the work schedute for other full-time faculty may be extended over a longer period. Qther full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

Bd 9 months 310 12 months 3 12 months Other

Explanation of Action:

Part III: Position/Budget Aunthorization

Recommended by Supervisor (Department Head) Date Approved by VigePresident Date
G R K~ 743-08 A 5/ 083

Approved by Div isim@air Date RW esources Date
£ .
a Lo s}s— 2 13 68 }4%%/ y.«;—?«zﬁ’f

Budget Approval G . Da A‘pﬁrovchréﬁcr@/ Date
. P econ. 3/’4‘703 Bz, Q. rndrehed  Y-4-0F
Approved by Cabnet Level Supervisor Date Date approved¥by Board or {1 not applicable

Reg. 821 Revised July 29,2004




Wharton County

e

C4

Junior College Personnel Action Form
Human Resources
Social Security No. Last Name First Middle Initial Telephone
Mathews Tessa L.
Address City State Zip
Part I: Check aif that apply
Classification: [ New Employee [] Retirement
K Administrative/Professional Staff O Extension {1 Resignation
[ Faculty B Reclassification (1 Separation (date: )
] Support Staff Transfer {1 Change in Assignment
[ Temporary & Full-Time B Promotion  ment [J Additionaf Assignment
; alary Adjustmen Leave of Absence

& Regular [ Part-Time [ Other {explain) U

Part II: Assighment/Accounting

CURRENT Division/Unit:
Technology and Institutional Research

Job Vacancy No.: (if applicable)
0509 A 003

Job Title/Position:
Research Analyst III

Specialized Area:
Institutional Research

Budgeted Position? [ Yes [] No

Funded in which FY? FY08

Budget Number:
1110.1306.6093.6082

Position No. (NBAPOSN): 1TP002

Compensation: B¢ Annuat Sched AA Houtly Rate: {Part-time only)
[ Hourly Grade 1 $ N/A perhrx NfA hrsiwkx N/A wks=
$350,735 [T Other (explain) Step 8 $ N/A per year
Start Date: End Date: [] At-wili-employee If temporary, anticipated termination date:
11/01/05 N/A Per contract N/A

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a "%-month work schedule™); but the work schedule for other full-time faculty may be extended over a fonger period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

[ 9 months 3 10 172 months 12 months  T1Other
PROPOSED Dbivision/Unit: Job Vacancy No.: (if applicable)
Technology and Institutional Research 0712 A 006
Job Title/Position: Specialized Area:
Systems Analyst Technology
Budgeted Position? B Yes [JNo Funded in which FY? FY08
Budget Number: Position No. (NBAPOSN): 1TS002
1110.13030.6093.602
Compensation: Annual Sched AA Hourly Rate: (Part-time only)

O Hourly Grade 12 $ N/A perhrx N/A hesiwkox N/A wks =

$ 58,068 [ Other (explain) Step 8 $N/A per year
Start Date: End Date: [] At-will-employee If temporary, anticipated termination date:
5/21/2008 N/A B4 Per contract N/A

Mast tegular fuli-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule"y, but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year, Indicate this employee's work schedule:

1 9 months £ 10 1/2 months 12 months [JCther
Explanation of Action:
Part III: Position/Budget Authorization A o
Rmndtg)y ervisor {Department Head Date proved by Vice Presidgnt Date
b 30 L bt O Ol -300
Approved by Divikion Chair Date Revigwed by Human Resourges ¥ Pate
) e S0
Budget Approval Date &pﬁrovew Prgsidedt / Date
Q)@i‘ﬁxm,\) _ 4/31:/0% ety P 4 s
Approved by Cabinet Level Supervisor Date Date apprové/d by Board or [ not applicable

Reg. 821

Revised July 29, 2004




Wharton County
Junior College

o

Personnel Action Form
Human Resources

First
Kirby

Last Name
Lowery

Social Security No.

Middle Initial Telephone

Address

City Sate  Zip

Part I: Check a/l that apply

Classification: [T New Employee Retirement
[0 Administrative/Professional Staff O Extension [J Resignation
[{ Faculty [J Reclassification B Separation (date:)8-3 1 08)
[ Support Staff L] Transfer [ Change in Assignment
1 Temporary K Full-Time B gr?mo:(:iq ment H Additional Assignment
_Ti alary Adjustmen Leave of Absence

BJ Regutlar [J Part-Time [ Other (cxplain
Part H: Assignment/Accounting
CURRENT Division/Unit: Job Vacancy No.: (if applicable}
Math & Physical Science N/A
Job Title/Position: Specialized Area:
Chemistry Instructor Chemistry
Budgeted Position? [ Yes [ No Funded in which FY? FYO08
Budget Number: Position No. (NBAPOSNY. CHMO001
1110.14302, 6091 100
Compensation: . B Annual Sched F Hourly Rate: (Part-time only)

[ Howly Grade 7 3 per hr x hrs/wk x wks =
$57,808.00 : $ er year

] Other (explain) Step 11 —pery
Start Date: End Date: (] At-wili-employee If temporary, anticipated termination date:
08-24-98 L 08-31-08 B4 Per contract

Most regular full-time teaching facu!ty ihougn empioyed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and

spring semesters (a "9-month work schedule"); but the work schedule for other fulil-time
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

faculty may be extended over a longer period. Other full-time personnel may

O 9 months Xl 1012 months [ 12 months  [JOther
PROPOSED Division/Unit; Job Vacancy No.: (if applicable)
Job Title/Position: Speciatized Area:
Budgeted Position? O ves [Ne Funded in which FY?
Budget Number: Position No. (NBAPOSN):
Compensation: 1 Annual Sched Hourly Rate: (Part-time only)
O Hourly Grade 5 per hr x hrsiwk x wks =
§ [ Other (explain) Step $___ per year
Start Date: End Date: [ At-will-employee If temporary, anticipated termination date:
] Per contract

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and

spring semesters (a "9-month work schedule"); but the work schedule for other full-time
be employed for fewer than 12 months a year, Indicate this employee's work schedule:

faculty may be extended over a Jonger period. Other full-time personnel may

[ 9 months [ 10122 months [ 12 months [JOther
Explanation of Action; I
Part H1: Position/Budget Authorization
Recommended by Supervisgr (Department H Date Approved by VICC Py dcnt Date .
Wﬂ S-zof-& Ve 5-08
Approved by Division Chy Date Revie Human Resources Date
/Mq ﬁ”’“‘f -z 8 }@ /%ﬂg—/ FH" %

Date

,e'.,,/ 4‘/ E 0%

B

et Approval

Apfroved &y PMdBV Date

Beto LA &-ps-0)

Approved by Cabifiet Level Supervisor TDate

Date approvcd b&/Board or I:l not applicable

Reg. 821

Revised July 29, 2004




é;c Wharton County C’) O

Junior College | Personnel Action Form
Human Resources

Social Security No. Last Name First Middle Initial Telephone
Lianes Traci
Address City State Zip
Part I: Check aif that apply
Classification: { ] New Employee ] Retirement
{1 Administrative/Professional Staff O Extension [T Resignation
{] Faculty [] Reclassification [ Separation (date: }
] Support Staff X Transfer [] Change in Assignment
[ Temporary BJ Full-Time Kl Promotion [] Additional Assignment
Regular O Part.Time H ooy Adjustment O Leave of Absence
er {explain
Part IF: Assignment/Accounting
CURRENT Division/Usit: Job Vacancy No.: (if applicable)
Allied Health N/A
Job Title/Position: Specialized Area:
Receptionist/Secretary : Dental Hygiene
Budgeted Position? [ Yes [] No Funded in which FY? FYO08
Budget Number: Position No. (NBAPOSN): SC1001
1110.14182.6101.102
Compensation: (K Annual Sched O Hourly Rate: (Part-time only)
[} Hourly Grade 06 b per br x hrafwk x wks =
$21,075 [] Other (explain) Step 2 $_____ per year
Start Date: End Date: X At-will-employee If temporary, anticipated termination date:
1-04-06 N/A [ Per contract N/A

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters {a "%-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months 2 year. Indicate this employee's work schedule:

[1 9 months [J 16 1/2 months [ 12 months  [1Other

PROPOSED Division/Unit: Job Vacancy No.: (if applicable}
Academic Affairs 0803 S 012
Job Title/Position: Specialized Area:
Administrative Assistant to the SVPI Administration
Budgeted Position? Cd Yes [JNo Funded in which FY? FYO08
Budget Number: Position No. (NBAPOSN):
1110.1401.6101.400 AD2002 .
Compensation: Annual Sched P Hourly Rate: {(Part-time only)

] Hourly Grade 13 b per hrx hrsfwk x wks =
$28,775 [ Other (explain) Step 2 $ . ____per year
Start Date: End Date: I At-will-empioyee If temporary, anticipated termination date:
5/21/08 N/A [} Per contract N/A

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contraciual duties durng the fall and
spring semesters (a "9-month work schedule”); but the work schedule for other full-time faculty may be extended over a fonger period. Other full-time personnel may
be employed for fewer than 12 months a year, Indicate this employee's work schedule:

7 9 months 110 172 months B4 12 months [TJOther

Explanation of Action:

Part 111: Position/Budget Authorization

Recommende; Sﬁvisor (Department Head) Pate Approved by Vice President Date
-.J;y’ o7 Y.30-04 .ﬁ: /j@‘,- %-30-00

Approved by SMSiV7i r Date Reviewe®by Hilman Resources D;ﬁ
Budget Approval Date

%%ﬂ/\_/ ‘4130/ & , s S
Approved by Cabinet Level Supervisor Date Date approved b/y Board or [ not applicable

Reg. 821 Revised July 29, 2004‘ﬁ



&

Wharton County

C-l

Junior College Personnel Action Form
Human Resources
Social Security No. Last Name First Middle Initial Telephone
Ramirez Ruben
Address City State Zipo

o

Part [: Check all that apply

Classification: B New Emplayee [ 1 Retirement
] Administrative/Professional Staff L] Extension [1 Resignation
[d Faculty [ Reclassification [ Separation (date: )
¥ Support Staff O Transfer [ Change in Assignment
[ Temporary < Full-Time % gr?moﬂf ment H Additional Assignment
T alary Adjustmen Leave of Absence
B Regular [1 Part-Time [ Other (explain)
Part II: Assignment/Accounting
CURRENT Division/Unit: Job Vacancy No.: (if applicable)
Job Title/Position: Specialized Area:
Budgeted Position? [ Yes [[] No Funded in which FY?
Budget Number: Position No. (NBAPOSN):
Compensation: [T Annual Sched Houriy Rate: (Part-time only)
D Hourly Grade 3 per hrx hrsfwlk x wks =
5 [ Other (explain) Step $___per year
Start Date: End Date: (] At-will-employee If temporary, anticipated termination date:
[] Per contract

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their coniractual duties during the fall and

spring semesters (a "9-month work schedule"); but the work schedule for other full-time
be employed for fewer than 12 months a year. Indicate this employee’s work schedule:

faculty may be extended over a longer period. Other fufl-time personnel may

[ 9 months [0 1012 months [ 12 months [dOther

PROPOSED Division/Unit: Job Vacancy No.: (if applicable)
Physical Plant 0804 5 014
Job Title/Position: Specialized Area:
Custodian/Wharton Maintenance
Budgeted Position? Yes [ No Funded in which FY? 2007-2008
Budget Number: Position No. (NBAPOSN): CUS009
1110.1194.6104.703
Compensation: Annual Sched O Hourlv Rate: (Part-time only)

Hourly Grade 1 $33 fageper hr g / Ahrsiwk g /4 wks =

$17,425 i . $N/A  per year
L] Other (explain) Step O |4

Start Date: Eud Date: Xl At-will-employee If temporary, anticipated termination date:
5-5-08 N/A [ Per contract N/A

Most regular full-fime teaching faculty, though employed by the college on a year-round basts, are expected to discharge their contractual dutics during the fall and

spring semesters (a "9-month work schedule'"); but the work schedule for other fufl-time
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

faculty may be extended over a longer period. Other full-time personnel may

g5 I8

[ 9 months O 1012 menths  [§] 12 months [IOther
Explanation of Artion:
Part IEL: Posifion/Budget Authorization
Reco dedl by Supegyisor (Department Head y——— Date Approved by Vice President Date
M - Dpfsle fon MF 438708 1 Bk 16 4] 25500,
Apprbved by Division Chair / (2] Date Reviewed by Human Resources Dake

Bydget Approval Dat

Date

S & -ob

Approved by President

o, WAl e o)

DK 42806
Approved by Cabinet Level Supervisor Date
&.@Ka@«m/

Date approvél by Beard or {1 not applicable

Reg. 821 41 1%/6%

Revised July 29, 2004

~




836 Wharton County

G-

Junior College Personnel Action Form
Human Resources
Social Security No. Last Name First Middle Initial Telephone
e e o . Evans Ben W,
Address Citv State Zip

Part : Check all that apply

Classification: L] New Employee [l Retirement
. . - - = p y . -
[0 Administrative/Professional Staff [] Bxtension Bd Resignation
O Faculty [ Reclassification {1 Separation (date:4/1/08)
Support Staff £ Transfer [} Change in Assignment
[0 Temporary [J Full-Time E Promotion B Additional Assignment

= o alary Adjustmen Leave of Absence
B Regular Part-Time £ Other (explain)
Part IL: Assignment/Accounting
CURRENT Division/Uait: Job Vacancy No.: (if applicable)
Workforce Development
Job Title/Position: Specialized Area:
Aide Adult Basic Education
Budgeted Position? [ Yes [ No Funded in which FY? 2007-08
Budget Number: Position No. (NBAPOSN): GNTC99
2127.6012.6147.1012
Compensation: 1 Annual Sched O Hourly Rate: {Part-time only)

Hourly Grade 10 $10.97perbrx 20 hrs'wk x 32 wks =

$10.97 3 Other (explain) Step O $7.020.80 per year
Start Date: End Date: [ At-will-employee If temporary, anticipated termination date:
3/3/08 4/1/08 L Per contract

Most regular full-time teaching Taculty, though employed by the college on & year-round basis, arc expected to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule™); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this emnrloyee's work schedule:

CJ 9 months O 1012 months 3 12months BOther 22 oeek &

PROPOSED Division/Unit: Job Vacancy No.: (if applicable)

Job Title/Position: Specialized Area:
Budgeted Position? O Yes ElNo Funded in which FY?
Budget Number: Position No. (NBAPOSN):
Compensation: [J Annual Sched Hourly Rate: (Part-time only)
O Hourly Grade b per hr x hrs/wk x wks =
¥ [[] Other (explain) Step $_ _ per year
Start Date: End Date: ] At-will-employee If temporary, anticipated termination date:
] Per contract

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (2 "9-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this emplovee's work schedule:

O] 9 months [ 10 1/2 months 12 months [{JOther 32weeks
Explanation of Action:
Part II1: Position/Budget Authorization f:\ / )
Recommended by Supervisor (Department Head) Date Approved bygVice Presi Date
Ui t/1ulog /Lt
Appréted by Division Cliair U Date Revigyed by Hyman Resources Date
Budget Approval Date (A pproediy(BeEsident Date
4] Al2afon| Lo 2 108  F-2y-0P
Approved by Cabinet Level Supervisor Date Date appfoved by Board or L] not applicable

Reg. 821 Revised July 29, 2004




. e /;; ;”":af“::\ % “\! Era
é’}e Wharton County A\ Y C1%
Junior College Personnel Action Form
Human Resources
Social Security No. Last Name First Middie Initial Telephone
Herring Frank
Address City State Zip

PartI: Check alf that apply

Classification: | | New Employee 1 Retirement
[ Administrative/Professional Staff [ ] Bxtension B Resigoation
[0 Faculty [ ] Reclassification B Separation (date: (04— 25-08
¥ Support Staff % gransfct:{ B Change in Assignment
O Tempor: B3 Full-Time romotion Additional Assignment
X Rf:gﬁlarary X Part-Time %gi;a;ry(AdJ;:f:‘)‘mt O Leave of Absence
explai

Part II: Assignment/Accounting

CURRENT bivision/Unit:
Workforce Development, Continuing Education & Distance Learning

Job Vacancy No.: (if applicable)

Job Title/Position:
Driver

Specialized Area:

Senior Citizen Program

Budgeted Position? [X] Yes [J No

Funded in which FY?

07-08

Budget Number:

21754.6001.6126.301 *ADD

Position No. (NBAPOSN): CEWW99

Compensation: £ Annual Sched N/A Hourly Rate: (Part-time only)
Howly Grade N/A $5.85perbrx 19 hrsrwkx 30 wks =
§5.85 [ Other (explain) Step N/A $5.557.50 per year
Start Date: End Date: A At-will-employee If temporary, anticipated termination date:
Feb. '04 04-25-08 [ Per contract

1 ¢ months

[ 10 1/2 months

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule™); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

BJ 12 months [XKOther

PROPOSED Division/Unit:

Job Vacancy No.: (if applicable)

Job Title/Position: Specialized Area:
Budgeted Position? [Tyes [No Funded in which FY?
Budget Number: Position No. (NBAPOSN):
Compensation: ] Annuat Sched Hourly Rate: (Part-time only)
[0 Hourly Grade 3 per hr x hrs/wk x wks =
5 1 Other (explain) Step $__ . per year
Start Date: End Date: [ At-will-employee If ternporary, anticipated terrmination date:
[ Pex contract

Most regular full-time teaching faculty, though emploved by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (2 "9-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may

be employed for fewer than 12 months a year. Indicate this employee's work schedule:

Recommended by Supew%epamnent Head)
¢ M (/ /L/ g

[ 9 months [ 10 1/2 months [] 12 months [JOther
Explanation of Action:
* 21764.6001.6136.301 “
Part I1I: Position/Budget Authorization /0 /
Date Date

Approyed by cm)/./

Approved by Cabinet Level Supervisor

Y- >s K A
Approved by Division Chair Date Revicjve Human Resoyrces Date
ﬁ% %ﬂﬁ/ f.%gfféf
Budget Approval Date AptrGved by Plesiben” Date
() B con 425/08 |\ Sy, Dz ) 425 -0k
Date

Date appr:fred by Board or [ not applicable

Reg. 821

Revised July 29, 2004




Wharton County

s

I

Junior College Personnel Action Form
Human Resources
Social Security No. Last Name First Middie Initial Telephone
. Long Veronica L.
Address City State Zip
Part I: Check aff that apply
Classification: L] New Employee [T Retirement
1 Administrative/Professional Staff F] Bxtension BJ Resignation
{1 Faculty £ Reclassification ® Separation (date:3/27/08)
¥ Support Staff ] Transfer [ Change in Assignment
L] Temporary [T Full-Time % Promotion 1 Additional Assignment
Regular Part-Time A Omajc?(ex;ﬁ;ﬁ;lem [1 Leave of Absence
Part II: Assignment/Accounting
CURRENT Division/Unit: Job Vacancy No.: (if applicable)
Workforce Development
Job Title/Position: Specialized Area:
Aide Adult Basic Education
Budgeted Position? [{ Yes [[] No Funded in which FY? 2007-08
g‘;;%ﬁé\:)t:lr;bgri 471012 Position No. (NBAPOSN): GNTC99
Compensation: [ Annual Sched Q Hourly Rate: (Part-time only)
B Hourly Grade 10 $ 10.97per hrx 33 hrs/wk x 30 whks =
$10.57 [ Other (explain) Step 0 $10,860.30 per year
Start Date: End Date: At-will-employee If temporary, anticipated termination date:
2/4/08 3/27/08 L Per contract ,

spring semesters {a "9-month work schedule); but the work schedule for other full-time
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and

faculty may be extended over a longer period. Other full-time personnel may

[ 9 months 11012 months ~J 12months [Other 30 weeks
PROPOSED Division/Unit: Job Vacaney No.© (if applicabie)
Job Title/Position: Specialized Arca:
Budgeted Position? [dYes [INeo Funded in which FY?
Budget Number: Position No. (NBAPOSN}:
Compensation: ] Annual Sched Hourly Rate; (Pari-time only)
[0 Hourly Grade $ per hr x fursfwk x wks =
$ Other (explain) Step $____ per year
Start Date: End Date: [ At-will-employee If temporary, anticipated termination date:
[ Per contract

spring semesters (a "9-month work schedule"); but the work schedule for other full-time
be employed for fewer than 12 months a year. Indicate this emplovee's work schedule:

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and

faculty may be extended over a longer period. Other full-time personnel may

ved by Division Chair O '

[0 9 months 1012 months | 12months [Other
Explanation of Action:
Part III: Position/Budget Authorization
Rﬁmended by Supervisor {Department Head) Date Appw Vice Prgsident Date
Woostoon Yo, 3-3/-08 Aﬁ%u 3-3-08
Date Date

Revl'iwq:ﬂ by Human Resources

Buydget Approval

-

4( tit%

- Date
G-t -0 P

Approved by Prcs't
7
-

Date

Date approved by Board or [ not applicable

Reg. 821

Revised July 29, 2004 01)



8}0 Wharton County C A 5

Junior College Personnel Action Form
] Human Resources
Social Security No. Last Name First Middle Initial Telephone
Orta Susan Al o
Address City State Zip

PartI: Check all that apply

Classification: <] New Employee [ Retirement

[ Administrative/Professional Staff O Extension [J Resignation

[ Faculty L] Reciassification [ Separation (date:_ )

B Support Staff O Transfer [[] Change in Assignment

[] Temporary [ Full-Time J fr;)mogc:;? fment E Additional Assignment

7 T Saiary Adjustmen Leave of Absence

Regular [ Part-Time _ Other (explain) :

Part II: Assignment/Accounting

CURRENT pivision/Unit: Job Vacancy No.: (if applicable)

Job Title/Position: Specialized Area:

Budgeted Position? [] Yes [ No Funded in which FY?

Budget Number: Position No. (NBAPOSN):

Compensation: 1 Annual Sched Hourly Rate: (Part-time only)

[0 Hourly Grade 3 per hr x hrs/wk x wks =

$ 7] Other (explain) Step $__ per year

Start Date: End Date: [] At-will-employee If temporary, anticipated termination date:
[T Per contract

Most regular full-iime teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be empioyed for fewer than 12 months a year. Indicate this employee's work schedule:

[ 9 months {71 101/2 months [ 12 months  £JOther

PROPOSED Dpivision/Unit: Job Vacancy No.: (if applicable)

Workforce Development, Continuing Education and Distance Learnin N/A

Job Title/Position: Specialized Area: '

Substitute Driver Senior Citizen Program

Budgeted Position? Bd Yes [1Na Funded in which FY? 07-08

Budget Number: e Position No. (NBAPOSN): CEWW99

21754.6001.6126.30L §: 21764.6001,6136.301

Compensztion: o ] Annual Sched N/A Hourly Rate: (Part-time only)

B Hourly Grade N/A $5.85per hrx 19 hrsiwk x 26 wks=

$5.85 [[] Other (explain) Step N/A $2,889.90 per year

Start Date: . End Date: & At-wili-employee If temporary, anticipated termination date:
04/03/08 {] Per contract

Most regutar full-iime teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters {a "9-month work schedule™); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this emplovee's work schedule:

I 9 months [ 10 1/2 months ;12 months [XOther 26 weeks

Explanation of Action:

Part II1: Position/Budget Authorization Y
Recommended by Supervisor (Depagiment Head) Date Approvegd by Date
ol AL 22008l fadetit |
toved by Divisfon Chair Date RevidweH 1y Batfellircy ‘ Date
oy ] otjo8
Budget Approval Date Approved gPresidble ™ V Date
. %‘J—fnf 4/ '7/ 0% T rtes - PVl Pt [r5 )6

Approved by Cabinet Level Supervisor Date Date approved byVBoard or £ not applicable !

Reg. 821 Revised July 29, 2004‘%



(‘QVC Wharton County , C " ‘ Lﬂ
Junior College Personnel Action Form
Human Resources
Social Security No. Last Name First Middle Initial Telephone
Terrazas Andrea M.
Address City State Zip
PartI: Check all that apply
[ Classification: New Employee ] Retirement
[l Administrative/Professional Staff [] Extension [0 Resignation
{1 Faculty [ ] Reclassification [ Separation (date: )
B Support Staff % Emmff}' [} Change in Assignment
{1 Temporary O Full-Time " romotion [} Additional Assignment
; [ ] Salary Adjustment 3 Leave of Absence
] Regular B Part-Time [ Other (explain) .
Part I1: Assignment/Accounting
CURRENT Division/Unit: Job Vacaney No.: (if applicable)
Job Title/Position: Specialized Area:
Budgeted Position? [] Yes [ No Funded in which FY?
Budget Number: Position No. (NBAPOSN):
Compensation: ] Annual Sched 0 Hourly Rate: (Part-time only)
[ Hourly Grade 10 § perhrx hrs/wk x wks =
$ [0 Other (explain) Step 0 $____ per year
Start Date: End Date: ] At-will-employee If temporary, anticipated termination date:
{1 Per contract

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the {all and
spring semesters (2 "9-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

3 9 months O 10 122 months [ 12 months [0ther
PROPOSED Division/Unit: Job Vacancy No.: (if applicable)
Workforce Development
Job Title/Position: Specialized Area:
Aide Adult Basic Education
Budgeted Position? B Yes [No Funded in which FY? 2007-08
Budget Number: ‘ Position No. (NBAPOSN): GNTC99
2127.6012.6147.1012
Compensation: [T Annual Sched Q Hourly Rate: (Part-time only)
Houtly Grade 10 $10.97perrx 20 hrs'wk x 32 wks =
$10.97 [T Other (explain} Step 0 $ 7.020.80 per year
| Start Date: End Date: B At-will-employee If temporary, anticipated termination date:
4/21/08 [3 Per contract

Most regular Tull-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters {a "9-month work schedule™); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule;

[J 9 months [0 101/2 months — 12 months EJOther 32weoks
Explanation of Action:
Part I1I: PosiﬁonfBudgg Authorization
Recommended by Supervisor (Department Head) Dhate Date
A #iulop
Approved by Division Chaiv() Date Date
Budget Approval Date Lorfoved(os/ Plediderd Date
L]
R B, 4(23/0% Lol Yy -ob
Approved by Cabinet Level Supervisor Date Date approved by Board or [ not applicable

Reg. 821

Revised July 29, 2004




Wharton County
Junior College

&

Personnel Action Form
Human Resources

Social Security Ne. Last Name First Middle Initial Telephone
e White Mary
Address City State Zip
Part I: Check ali that apply
Classification: D New Emplayee £l Retirement
[J Administrative/Professional Staff L] Extension 1 Resignation
[l Faculty ] Reclassification [1 Separation (date: )
X Support Staff ] Transfer [[] Change in Assignment
{] Temporary {1 Full-Time E ;’;;moti? et [ Additional Assignment
X Regular Part-Time 0 Othcrry(cx ;;’a‘"‘m) " [ Leave of Absence
Part II: Assignment/Accounting
CURRENT Division/Unit: Job Vacancy No.: (if applicable)
Job Title/Position: Specialized Area:
Budgeted Position? [] Yes [] No Funded in which FY?
Budget Number: Position No. (NBAPOSN):
Compensation: [J Annual Sched Hourly Rate: (Part-time only)
1 Hourly Grade 3 per hr x hrsfwl x whs =
$ [ Other (explain) Step B__ per year
Start Date: End Date: L[] At-wili-employee If temporary, anticipated termination date:
[ Per contract

Most reguiar full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a2 "9-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may

be employcd for fewer than 12 months a year. Indicate this employee's work scheduie:

[ 9 months CF 10 1/2months 1 12 months  [Other
PROPOSED Division/Unit: Tah Vacanrv No.: (if applicable)
Library-Sugar Land 0709 S 048
Job Title/Position: Specialized Area:
Part -Time Library Assistant Library - Sugar Land
Budgeted Position? Yes [No Funded in which FY? FY08
Budget Number: Position No. NBAPOSN): LRNS99
1310.1496.6102.402
Compensation: [J Annual Sched ! Hourly Rate: (Part-time only)

Hourly Grade $9.53per hrx 19.5 hrsiwk x 48 wks =

$9.53 ] Other (explain) Step $ 8920.08 per year
Start Date: End Date: [ At-will-employee If temporary, anticipated termination date:
5-5.08 N/A F] Per contract N/A

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedute”); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may

be employed for fewer than 12 months a year. Indicate this employee’s work schedule:
1 9 months {1 10 t/2months [ 12 months

Hother 48 weeks

Explanation of Action:

Part III: Position/Budget7Authorization

Recomeriepded by Syfiertigor (Department Head) Date Date
& Pfﬁ%— Y22 -0% ¥-3p08
Pyﬁ’rove by sion Chair ) Date Date
Do Flrr/of S0 K
Thate Date

Bud %ét Approval

Dc,uo:\./ 4/-38/ 08

. I
S =4 P

K=g

. M/
ovedb
Sgo;;/ FLL, . )

e !
Approved by Cabinet Level Supervisor Date

Date approved‘g;r Board ar [ not applicable

Reg. 821

Revised July 29, 2004 (E




) Wharton County

C-1%

& Junior College Personnel Action Form
_ Human Resources
Social Securitv No. Last Name First Middle Inidal Telephone
e e Self Jessica M e
Address City State Zip
Part I: Check all that apply
Classification: New Employee [ 1 Retirement
[0 Administrative/Professional Staff L] Extension [J Resignation
[ Faculty E] Reclassification [T} Separation (date: )
B4 Support Staff ] Transfer ] Change in Assignment
Temporary ] Full-Time % g“;m"g&? ment %] Additional Assignment
< 3 dary AGUSIIen Leave of Absence

I Regular Part-Time [ Other (explain)
Part H: Assignment/Accounting
CURRENT pivision/Unit: Job Vacancy No.: (if applicable)
Job Title/Position: Specialized Area:
Budgeted Position? [1 Yes [] No Funded in which FY?
Budget Number: Position No. (NBAPOSN):
Compensation: [J Annual Sched Hourly Rate: (Pari-time onky)

{] Hourly Grade % .per hr x hrs/wk x wks =
$ £ Other {explain) Step $ __ per year
Start Date: End Date: L] At-will-employee If temporary, anticipated termination date:

] Per contract

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule"), but the work schedule for other full-time faculty may be extended over 2 longer period. Other full-time persontiel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

" 1 9 months [ 10 172 months {1 12months [CIOther
PROPOSED Division/Unit- Job Vacaney Ne.: (if applicable)
Student Services N/A
Job Title/Position: Specialized Area:
P/T Stadent Services Clerk Testing
Budgeted Position? B Yes [ No Funded in which FY? FY08
Budget Number: Position No. (NBAPOSN): STVW99
1110.14104.6102.501
Compensation: [ Annual Sched N/A Hourly Rate: (Part-time only)
Hourly Grade N/A $§§§ ser e x 18 hrsiwk x 9 wks =
$5.85 [} Other (explain) Step N/A $947.70 per year
Start Date: End Date: M At-will-employee If temporary, anticipated termination date:
04/07/08 06/09/08 LJ Per contract 06/09/08

Most regular full-ime teaching faculty, though employed by the college on a year-round basts, are expected to discharge their contractual duties during the Tall and
spring semesters (a "9-month work schedule™); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be emploved for fewer than 12 months a year. Indicate this emplovee's work schedule:

{1 9 months

7 10 1/2 months

9 12 months

HoOther 9 weeks

Expianation of Action:

Part IT1: Position/Budget Autherization

R endeg by Supjgppmme%

Ul7 [0g

Date
41009

Approved by ?’"ice President

Appraved by, Diviston Chair \A\ Pate Re wecf'ﬁy uman Resources Date
Y }_1 ) f){/ M-8
Budget Approval x \ { Date App ved\)% Date
a)- i 4’/—)/6% YorG O
Approved by Cabinet Level Supervisor Date Date approved by Board or L1 not apphcabfc

&




