





Texas.

7.03 If any one or more of the provisions contained in this Agreement shall be held to
be invalid, illegal, or unenforceable in any respect, such invalidity, illegality, or
unenforceability shall not affect any other provision thereof and this Agreement
shall be construed as if such invalid, illegal, or unenforceable provision had never
been contained herein.

7.04 This Agreement supersedes any and all other agreements, either oral or in writing
between the parties hereto with respect to the subject matter hereof, and no other
agreement, statement, or promise relating to the subject matter of this Agreement
which is not contained herein shall be valid or binding.

7.05 This Agreement may no be assigned by either party.

ARTICLE VIII
NOTICES

Any notice required to be given under the provisions of this Agreement shall be in
writing and shall be duly served when it shall have been deposited, enclosed in a wrapper
with the proper postage prepaid thereon, and duly registered or certified, return receipt
requested, in a United States Post Office, addressed to the Owner at the mailing address
as hereinafter set out. If mailed, any notice of communication shall be deemed to be
received three (3) days after the date of deposit in the United States Mail. Unless
otherwise provided in this Agreement, all notices shall be delivered to the Owner or the
County at the following addresses:

To County: The Honorable Patsy Schultz
Fort Bend County Tax Assessor-Collector
500 Liberty, Suite 101
Richmond, Texas 77469

To: Po¥ Yubala, TAL
‘l_\LbA‘:'c_m_Qsz.mh.‘LmLdeleje.
2.0 Box 189
Wharton, TX T7483

Copy to: Fort Bend County Attorney
301 Jackson, Suite 728
Richmond, Texas 77469

Either party may designate a different address by giving the other party ten (10) days
written notice thereof.

Interlocal Agreement for Tax Collection
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ARTICLE IX
ENTIRE AGREEMENT AND ATTACHMENT

This Agreement contains the entire Agreement among the parties and supercedes all other
negotiations and agreements, whether written or oral. to is Exhibit A —
Documentation Required From Taxing Entities, which is made a part of this Agreement.

THE UNDERSIGNED OFFICER AND/OR AGENTS OF THE PARTIES HERETO
ARE THE PROPERLY AUTHORIZED OFFICIALS AND HAVE THE NECESSARY
AUTHORITY TO EXECUTE THIS AGREEMENT ON BEHALF OF THE PARTIES
HERETO, AND EACH PARTY HEREBY CERTIFIES TO THE OTHER THAT ANY
NECESSARY RESOLUTIONS AND/OR ORDERS EXTENDING SAID AUTHORITY

Robert E. Hebert, Chunty Judge

Quby 1| 2008
Date ¥V ¢
APPROVED: |
ok 4 23/ oL
Patsy Schyli#, Tax Assessor/@tor Datt I
NAME OF JURISDICTION
County Junior College
Rick Davis
May 20, 2008 512008
Date Date

MER:Interlocal Agreement. Tax Collection:1396(040506)
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Proposed Agenda ltem
Wha.rton County Board of Trustees Meeting
Junior College

Complete this form and submit it to the Office of the President by noon on Monday of the week before the
Tuesday evening meeting of the Board of Trustees. If this form does not provide enough space, you may usc an
expanded version as Jong as you follow the format specified below.

Date of Board Meeting: June 15, 2010 Date of This Proposal: June 2, 2010

SUBJECT:

Information item

RECOMMENDATION:

Seek bids and offers for the purchase of the College’s Workers Compensation Insurance.
BACKGROUND/RATIONALE:

The College signed an Interlocal Agreement ten years ago with the Deep East Texas Self-nsurance
Fund in order to participate in their self insurance program. The College has enjoyed a low fixed rate
from the fund for those {en years. While there is no problem with the fund, and the interlocal

agreement is still in place allowing the College to participate without soliciting bids, we feel that afier ten
years we should solicit offers to see how they compare to the Deep East Texas Self-Insurance Fund.

Estimated Cost & Budgetary Support (how will this be paid for?): $63,500.00
Current Unrestricted Operating Budget for 2010 — 2011.

RESOURCE PERSON(S) [name(s) and title(s)]:

Conrad Kieler, Director of Payroll and Benefits
Philip Wuthrich, Director of Purchasing

S@M Cannnd Kishor, _L-2-/0

OriginMor Date
R Bkocan 6[3l1o
Cabinet-Level Supervisor Date
PRESIDENT'S APPROVAL:
Lerer, (2. P97eCu fpz.) C-T RSO
! Date
Reg 113
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WHARTON COUNTY JUNIOR COLLEGE DISTRICT
AGENDA BRIEF

MATTERS RELATING TO PERSONNEL

A. Board of Trustees

B. Office of President

C. Office of Academic Affairs

1

2,

Approve May mini part-time overloads for 2010

Johnson Cherukara employed as regular, full-time instructor of biology, FAC-1-10, effective
August 23, 2010

Sheila L. Tyne employed as regular, full-time instructor of associate degree nursing, FAC-1-10,
effective August 23, 2010

D. Office of Administrative Services

E. Office of Student Services

F. Office of Technology and Institutional Research

G. Information Items: Contract Personnel Action

H. Information Items: Non-contract Personnel Action

1

Rachel Y. Bahnsen employed as regular, full-time events specialist, P-13-0, effective June 7, 2010

Sylvia Cervantez resigned as regular, full-time continuing education specialist-FBTC, P-15-1,
effective june 3, 2010

Randy Ramey resigned as regular, full-time carpenter/plumber, T-15-14, effective June 4, 2010

Tyler G. Dawson employed as regular, part-time fitness center staff, 0-5-0, $10.16 hr. x 19

_hrs.fwk. x 48 wks. = $9,265.92/yr., effective May 17, 2010

Arleen Fisher employed as regular, senior citizens part-time driver, $7.25 hr. x 15 hrs./wk. x 20
wks. = $2175.00/yr., effective May 21, 2010

Caroline Garcia extended as regular, senior citizens part-time driver, $7.25 hr. x 19 hrs./wk. x 20
wks. = $2,755.00/yr., effective May 7, 2010

Valerie A. Crandall employed as temporary, part-time writing/reading tutor, $10.00 hr.x 10
hrs./wk. x 15 wks. = $1,500.00/yr., effectivé May 13, 2010

Kristie Sulak employed as temporary, part-time academic advisor, $25.00 hr. x 24 hrs./wk. x 2
wks. = $1,200.00/yr., effective July 20, 2010 '



9. Amanda D. Youngblood employed as temparary, part-time human resources clerk, 0-5-0, $10.16
hr. x 20.5 hrs./fwk. x 9 wks. = $1,874.52/yr., effective June 21, 2010

10. Stephanie M. Zachry reclassified as temporary, part-time math tutor, $15.00 hr. x 10 hrs./wk. x
10 wks. = $1,500.00, effective June 7, 2010



PT Overload

May Mini 2010

ID POSN NAME CRN# COURSE DIVICAMPUS AMT BANNER BUDGET #
@00001513 |MATWS9 |Carolan, Jim 50041|MATH1324LE150 |M&PS/WH $ 1,800.00 |1110.14305.6092.100
@00201193|ENGS99 |Davidson, Roxana 50007 |ENGL1302LE951 |CFA/SUGUH ([ $ 1,800.00 |1610.14503.6082.100
@00134728|GEOWE9 |Glenn, Danny 50042|GEQL1304LES60 |M&PS/WH $ 1,800.00 [1110.14303.6082.100
@00134732 |HISS99 Graham, Linda 50009|HIST 1301 950 SBS/SU UH $1,800.00 |1610.14701.60982.100
@00049372iBOS99 |Gurrala, Pramila 50001|BIOL1322LL950 LS/SUG $ 1,800.00 {1610.14301.6092.100
(@00135354 |ECPS99  [Hume, Ed 50028 |ECON 2301 950 SBS/SU UH $1,800.00 |1610.14802.6092.100
@00118503|ENGS98 |Humme, Ava 50006|ENGL1302LE950 |CFA/SUGUH{ $ 1,800.00 |1610.14503.6092.100
@00135574 |GOVS99 _[ltuah, Kingsley 50020|GOVT 2302 950 SBA/SU UH $1,800.00 |1610.14703.6092.100
@00045327 |BIOWSS {Jeffery, Jennifer 50035|BI0OL.1406LL150 LS/WHA $ 2,520.00 {1110.14301.6092.100
@00135490{ENGW99 |Lang, Mary 50032HUMA1301LES60 |CFA/WWW | § 1,800.00 |1110.14503.6092.100
@00135459{ENGS99 |Mason, David 50012|PHIL1301LESS0 CFA/SUGUH | § 1,800.00 |1610.14503.6092.100
@O00001776 |GOVS89 [MclLane, Liz 50021 |GOVT 2301 950 SBS/SU UH $1,800.00 |1610.14703.6092.100
@00269650|ENGWO9 [Mooney, Jennifer 50026|ENGL2322LES60 |CFA/WWW | § 1,800.00 |1110.14503.6092.100
@00134979 | ENGW99 |[Prince, Sharon 50033|ENGL1301LESB0 |CFA/WWW | § 1,800.00 |1110.14503.6092.100
@0013529 |BIOWS9 {Raun, Kimberly 50036 |BIOL2420LL150 LS/WHA .$ 2,520.00 |1110.14301.6092.100
| @00134559 |SOCS99  |Sherrod, Margaret 50018|S0OC! 1301 950 SBS/SU UH $1,800.00 |1610.14705.6092.100
@00135708 |SPEWS9 |Speights, Pam 50016|SPCH1318LES60 |CFA/WWW [ $ 1,800.00 [1110.14507.6092.100
|@00135026 HIS599 Spellman. Paul 50031|HIST 1302 950 SBS/SU UH $1,800.00 |1610.14701.6092.100




PT Overload

May Mini 2010
D POSN NAME CRN# COURSE DIVICAMPUS AMT BANNER BUDGET #
@0020113 [ENGSS9 |Tix, Jeff 50017|ENGL1302LE5S60 |CFA/WWW | § 1,800.00 {1110.14503.6092.100
_@00292566 ENGF99 |Whitehead, Janice 50005]ENGL1301LE450 |CFA/FBTC $ 1,800.00 |1210.14503.6092.100
@00055863 [HISFO9 Wind, Joy 50010]HIST 1302 450 SBS/FBTC $1,800.00 }1210.14701.6092.100
@00277575 [MATFY9Q |Zamani, Ataollah 50040{MATH1314LE450 |M&PS/FBTC | § 1,800.00 |1210.14305.6092.100

€4)
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Junior College Personnel Action Form
Human Resources
Ranner TN # Last Name First Middle Initial Telephone
Cherukara Johnson ‘ '
Address City State Zip
[ Part §: Check ail that apply o
Classification: B New Employes 1 Retirement
] Administrative/Professional Staff [ ] Extension J Resignation
B3 Faculty ] Reclassification [0 Separation (date: )
1 Support Staff - Transf:;- [ Change in Assignment
[ 1 Temporary Full-Time ] Promotion Additional Assignment
B3 Regular [ Part-Time = g‘g?g(ggl"smm) it Leave of Absence
Part IT: AmEmenﬂAcmunﬁng
CURRENT Division/Unit: Job Vacancy No.: (if applicable)
Job Title/Position: Specialized Area:
Budgcted Position? [J Yes [ No Funded in which FY?
Budget Number: Position No. (NBAPOSN):
Compensation: [ Annuat Sched Hourly Rate: (Part-time oniy)
[0 Hously Grade 3 per hr x hrsiwkx _ wks=
$ [ Other (explain) Step $____per year
Start Date: End Date: [ At-will-employee If temporary, anticipated termination date:
3 Per contract

Most regutar Tull-time tcaching faculty, though employed by the college on a year-round basis, are cxpected to dis
gedule "); but the work schedule for other full-time faculty may be extended over

spring semesters (a "9-month work 5C
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

3 9 months £ 1012 months [J 12months ElOther

char%e their coniractual duties during the fall and
a fonger period. Other full-time personnel may

PROPOSED Division/Unit:

Job Vacancy No.: (if applicable)

Life Sciences 1004 F 013
Joh Title/Position: Specialized Area:
Instructor of Biology Biology
Budgeted Position? [ Yes []MNo | Name of Replaced Employee: Tim Periard Funded in which FY? FY1l
Budget Number: Position No. (NBAPOSN): BIOO14
1610.14301.6091.100
Compensation: B4 Annual Sched FAC Hourly Rate: (Part-time only)

{1 Houry Grade 1 $ N/A perbrx N/A hrsiwk x N/A whs =
$44,550 0] Other (explain) step 10 S N/A per year
Start Date:08/23/10 [ At-will-employee If temporary, anticipated termination date:

B4 Per contract N/A

Most regular full-time teaching sg though employed by the college on a year-round basis, are expected to dlscha:%e thelr contractual dutics during the tall and |

spring semesters (a "9-month work
be employed for fewer than 12 months a year. Indicate this employee's work schedule:
G 9 months [3101/2months EJ 12 menths [JOther

edule™); but the work schedule for other full-time facully may be extended over a

onger period. Other full-time personnel may

Explanation of Action:

Part IIL: letmn!Bndget Authorization

Recommended by S (Department Head) Date Approved President Date
‘zw Ol 5-i~-jo s J"'Iz*lﬂ
by Division Chair Date Reviewed uman Resources
Yf 5-{0 B f*‘/o?v/z?
Budget Approval Date Apprﬁv’ed by Pfesidédt £/
lb%h/amm 5/ / 2*[ 1o \&Lﬂ%&a@ I -I1Z-Jo
Approved by Cabinct Level Supervisor Date Date approved by Board or [J not applicable

Reg. 821

Eiop5 0019

Revised MVW




(‘ﬂ‘é Wharton County
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Junior College Personnel Action Form
Human Resources
Banner ID # Last Name First Middle Initial Telephone
Tyne Sheila L
- Address City State Zip

Part I: Check aif that apply

Classification:

[ New Employee

[J Retirement

[0 Administrative/Professional Staff 0 Extension T Resignation

Bd Faculty [] Reclassification [0 Separation (date:___}
[J Support Staff g Transfer [ Change in Assignment
[ Temporary Full-Time B gr?mot:;q sment E Additional Assignment
= T alary Adjusimen Leave of Absence
Regular O Part-Time [ Other {exptain)

Part H: Assignment/Accounting

CURRENT Division/Unit:

Job Vacancy No.: (if applicable)

Job Title/Position:

Specialized Area:

Budgeted Position? [ Yes [J No

Funded in which FY?

Budget Number: Position No. (NBAPOSN):
Compensation: ] Annual Sched Hourly Rate: (Part-time only)
[ Hourly Grade h) per hrx hrsfwkx _ wks=
$ {1 Other (explain} Step $____ per year
Start Date: End Date: ] At-will-employee If temporary, anticipated termination date:
(] Per contract

Most regular full-imeé teaching facuity, though employed by the college on a year-

spring semesters {a "9-month work schedule”); but the work schedule for other full-time
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

K] 9 months 110 t/2months [ 12 months  [ICOther

round Dasis, are expected to discharge their contractual duties during the fall and

faculty may be extended over a longer period. Other full-time personnel may

PROPOSED Division/Unit:
Allied Health

Job Vacancy No.: (if appticable)
1004 F 006

Job Title/Position:
Instructor of Associate Degree Nursing

Specialized Area:
Associate Degree Nursing

Budgeted Position? [ Yes [0 No | Name of Replaced Employee: N/A Funded in which FY? FY1l
Budget Number: Position No. (NBAPOSN): ADNO11
1610.14181.6091.102
Compensation: X Annual Sched FAC Hourty Rate: (Part-time only)

[0 Hourly Grade ] $ N/A per hr x N/A hestwk x N/A wks=
$ 44,550.00 [ Other (explain) Step 10 $ N/A per year
Start Date:08/23/10 {1 At-will-employee If temporary, anticipated termination date:

[ Per contract N/A

Most regular Tull-ine teaching facuity, though employed by the cellege on a year-round basis, are expected lo discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule"}, but the work schedule for other full-time faculty may be extended over a longer period, Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

B 9 months 10 1/2menths [3 12 months  TIOther

Explanation of Acticn:

Part HI: Position/Budget Authorization

ommended by Su ervisor (Depariment Head) ate Approved by Vige President Date
Méﬁwﬁw sl S //f 7/0 7 ot $2 0
v Division (&ﬂr (/ Date Review, Human Resources Date
519 \0 I\ ovo, s0A7
Budgdf Afproval . i Date Approved %)\ Presidgnt Date
DRAt 5/237/ 1o &3&@ 5279
Approved by Cabinet Level Supervisor . ! Date Date approved y Board or [] not appicable

/,f-.){i,- -

Sy

Reg. 821

Revised May £S5, 20




Wharton County

e
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Junior .
ior College Personnel Action Form
Human Resources
Banner ID # L.ast Name First Middle Initial Telephone
| : Bahnsen Rachel Y '
Address City State Zip
PartI: Check alf that apply )
Classification: New Employee [] Retirement
O Administrative/Professional Staff [ Extension 0 Resigration
O] Faculty [] Reclassification 0 Separation (date: )
Support Staff E gransf? B Change in Assignment
[] Temporary B Full-Time romotion Additional Assignment
< . [] Salary Adjustment [] Leave of Absence
Regular O Part-Time {1 Other (explain)
Part II: Assignment/Accounting
CURRENT bivision/Unit: Job Vacancy No.: {if applicablc)
Job Title/Position: Specialized Area:
Budgeted Position? [ Yes [ No Funded in which FY?
Budget Number: Position No. (NBAPOSN):
Compensation: [J Annuat Sched Hourly Rate: (Part-time only)
] Housdly Grade 3 per hr x hrs/wk x whks =
$ {71 Other (explain) Step §____ per year
Start Date: End Date: [ At-witl-employee If temporary, anticipated termination date:
[ Per contract

1 9 months

Most regular full-time teaching faculty, though employed
spring semesters (a "9-month work schedule”); but the wor
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

1 0 1/2 months

3 12 months

Dy the college on a year-round basis, are expected o discharge their contractual duties during the fall and
k schedule for other full-time faculty may be extended over a fonger period. Other full-time personnel may

OOther

PROPOSED Division/tnit:
Marketing & Communications

Job Vacancy No.: (if applicable)
1004 S 013

Jab Title/Position:
Events Specialist

Specialized Area:
Marketing & Communications

Budgeted Position? [J Yes & No

Name of Replaced Employee: N/A

Funded in which FY? N/A

Budget Number: Position No. (NBAPOSN): SPC014
1110.114.6101.60101
Compensation: X Annual Sched P Hourly Rate: (Part-time only)

0 Hourly Grade 13 $N/A perhrx N/A hrsiwk x N/A wks=
$29,425 {7 Other (explain) Step 0 $ N/A per year
StartDate 6/7/2010 At-will-employee If temporary, anticipated termination date:

O Per contract

N/A

Most regular full-time teaching faculty, though employed by the college on a year-
spring semesters (a "9-month work schedule"); but the work schedule for other full
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

round basis, are expected to discharge their contractual duties during the fall and
-time faculty may be extended over a longer period. Other full-time personnel may

/¢

1 9 months [ 10 12 months B 12 months [JOther

Explanation of Action:
Part II1: Position/Budget Authorization
Reoomm?nded by Supervisgr (D) ent Head Date Approved by Vice President Date
o 05-14-10 L -
Approved by Division Chair L Date Reviewed by, Bum ys; ; a&’ ’ Dat
Budget Approval Date Apprﬁpl by Pfidelh/ (/ Date

1D £Kocon 5[(+Ilo _JZ@%MJ‘QJ"Q
Approved by Cabinet Level Supervisor Date Date approved hy Boafd or [ not applicable

Reg. 821

SO0 S0030

Revised Maﬁ



(}:v'c Wharton County e

Junior College Personnel Action Form
Human Resources
Ranner [D # Last Name First Middle Initial | Telenhone
. ! Cervantez Sylvia . o
Address Citv Srate Zip
Part[: Check all that apply
Classification: [} New Employee [J Retirement
[ Administrative/Professional Staff { I Extension B4 Resignation
[ Faculty [ Reclassification B Separation (date:06/03/10)
B4 Support Staff [} Transfer [] Change in Assignment
O Temporary & Full-Time L3 Eromotion ment [ Additional Assignment
X Regular [ Part-Time 0 Othi,rry(ex Slain) O lLeave of Absence
Part II: Assignment/Accounting
CURRENT Division/Unit: Job Vacancy No.: (if applicable)
Continuing Education 0805 § 023
Job Title/Position: Specialized Asea:
Continuing Education Specialist-FBTC Continuing Education
Budgeted Position? Yes [1No Funded in which FY? FY10
Budget Number: Position No. (NBAPOSN): SPCO11
1210.14056.6101.103 (50%) 1210.14057.6101.1010 (50%)
Compensation: & Annual Sched P Hourly Rate: (Part-time only)
£ Hourly Grade 15 $ N/Aper hr x N/A hrsiwk x N/A whks =
$30,950 [ Other (explain) Step 1 $ N/A per year
Start Date: End Date: B At-will-employee If temporary, anticipated termination date:
07/07/08 06/03/10 L] Per contract N/A

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters {a "9-month work schedule™); but the work schedule for other full-time facuity may be extended over a longer period. Other full-time personne! may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

[ 9 months 3 10 1/2 months 12 months EJOther

PROPOSED Division/Unit: Job Vacancy No.: (if applicable)
Job Title/Position: Specialized Area:
Budgeted Position? [ Yes []No | Name of Replaced Employee: Funded in which FY?
Budget Number: Position No. (NBAPOSNY):
Compensation: [ Annual Sched Hourly Rate: {Part-time only)
; O Hourly Grade _ 5 per hr x hrsfwkx ___ wks=
$ [] Other (explain) Step §___ per year
Start Date: ] At-will-employee If temporary, anticipated termination date:
[ Per contract

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule"); but the werk schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

[} 9 months [ 10 I/2 moaths [ 12 months [IOther

Explanation of Action:

Part II¥: Position/Budget Authorization

Recommended by Supervisor {Department Head) Date Approved by Vice ident f Date
Resources Date

Approved by Division Chair Date Reviewed by H

’

oy DV & - O
Budget Approval . Date Approved iy Presideht ¥ % Date
%%&M 0/3/10 é@,/%@ lr -3 /D

Appr{“{i by Cabinet Level Supervisor Date Date epproved by Bogfd or [J not applicable

NG U b-3-1°
Reg. 8§21 Revised May 15, 2009
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Wharton County
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Part 1I: Check all that apply

Junior College Personnel Action Form
' Human Resources
Banner ID # Last Name First Middle Initial Telephone
Ramey Randy
- Address City State  Zip

Classification: [] New Employee O Retirement
{1 Administrative/Professional Staff | Extension [ Resignation
[ Faculty L] Reclassification B Separation (date:6-04-10)
X Support Staff [ Transfer [] Change in Assignment
3 Temporary [ (& Full-Time % grfm"g‘(’j‘! et H Additional Assignment
. s alary Adjustmen Leave of Absence

& Regular Part-Time [T Other (explain)
Part II; Assignment/Accounting
CURRENT Division/Unit: Job Vacancy No.: (if applicable)
Physical Plant N/A
Job Title/Position: Specialized Area:
Carpenter/Piumber Maintenance
Budgeted Position? [ Yes []No Funded in which FY? 2009-2010
Budget Number: Position No. (NBAPOSN): SKL004
1110.1193.6104.702
Compensation: | bzl Annual Sched T Hourly Rate: (Part-time only)

$38,675.00 Hourly Grade 15 $ per hr x hrs/wk x wks =
' ' [ Other (explain) Step 14 $ per year
Start Date: End Date: At-will-employee If temporary, anticipated termination date:
11-15-95 6-04-10 L] Per contract

1 9 months

1012 months K] 12months O

Other

Most reguiar full-time teaching facuity, though employed by the college on a year-round basis, are expected to discharge their contractuat duties during the fall and
spring semesters (a "9-month work schedule"), but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

PROPOSED Division/Unit:

Job Vacancy No.: (if applicable)

Job Title/Position:

Specialized Area:

Budgeted Position? [] Yes [] No

Name of Replaced Employee:

Funded in which FY?

[J Per contract

Budget Number: Position No. (NBAPOSN):
Compensation: (1 Annual Sched Hourly Rate: (Part-time only)

1 Hourly Grade $__ perhrx _  hrs’wkx wks =
S [ Other {explain) Step $_ per year
Start Date: [ At-will-employee If temporary, anticipated termination date:

1 10 1/2 months 1 12 months

[C1Other

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expecied to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed fot fewer than 12 months a year. Indicate this employee's work schedule:

3 9 months

Explanation of Action:
Resigned his position.

Part II1: Position/Budget Authorization

Appfoved by Division Chair

upervisor (Department Head)

ate

Date

Approved by Vice President

&)

Date

lo

063}5.0

D;

I

Budget Approval Date Applﬁ by P#ide@/ g : Date
&-%ﬁa—) S/ZD[‘O Cg;%% ; M \-5._--7\[-/@
Approved by Cabinet Level Supervisor ' Date Date approved’by Board or {1 not applicable
locon §25)15
Reg. 821 Revised May 15, 2009

Slpos 0039




(}J% Wharton County
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Junior College Personnel Actior Form
Human Resources
Banner ID # Last Name First Middle Initial Telenhone
Dawson Tyler G.
Address Citvy - State  Zip
[ PartI: Check all that apply - B
Classification: New Employee O Retirement
{7 Administrative/Professional Staff [ Extension [] Resignation
[} Faculty [] Reclassification [] Sepasation (date: }
B Support Staff % g:;‘mfg E Change in Assignment
[} Temporary {J Full-Time RoHoN Additional Assignment
- Salary Adjustment
B Regular B Part-Time [} Othfzy( ex;lain) o [} Leave of Absence
Part II: Assigement/Accounting
CURRENT Division/Unit: Job Vacancy No.: (if applicable)
Job Title/Position: Specialized Area:
Budgeted Position? [] Yes [J No Fanded in which FY?
Budget Number: Position No. (NBAPOSN):
Compensation: 1 Annual Sched Hourly Rate: (Part-time only)
[T Houriy Grade $_ perhrx __ hrsiwkx __ wks=
$ ] Other (explain) Step 8. per year
Start Date: End Date: 1 At-will-employee If temporary, anticipated termination date:
[ Per contract

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual dutics during the fali and
spring semesters (2 "9-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may

be employed for fewer than 12 months a year. Indicate this employee's work schedule:
[ 9 months {10 12 months [ 12 months  [JOther

PROPOSED Division/Unit:

Job Vacancy No.: (if applicable)

Administrative Services 1005 § 015
Job Title/Position: Specialized Area:
Fitness Center Staff Fitness Center Weight room
Budgeted Position? [ Yes [JNo | Name of Replaced Employee: Kris Escobar Funded in which FY?  FY1Q
Budget Number: Position No. (NBAPOSN): FITW99
1110-13025-6102-903
Compensation: [} Annual Sched @ Houtly Rate: (Part-time only)

Hourly Grade 5§ $ 10.16per hrx 19 tus/wk x 48 wks =
Start Date”” 5/21/10 - ' B At-wilk-employee I temporary, anticipated termination date;

[ Per contract

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule™); but the work schedule for other fall-time faculty may be extended over a longer period. Other full-time personnel may

be employed for fewer than 12 months a year. Indicate this employes's work schedufe:

[ 9months  [11012months  12months [Other 48 weeks
Explanation of Action: -
Part III: Position/Budget Authorization
mmended b Supemsor {Department Head) Approved by Vice Pr&sldcnt
)/ i z@v«\/ — AZ)./J//) (= 5'/%/1 D
prov iviston Chair Date Review:
o CED 773

Budget Approval

Apprfvgll by uieh(
%ﬂé ST lee D G R/ -2

Fﬁ@t{m 5{ 2of tz;;

Approved by Cabinet Leve! Supervisor

ZL\”\,M}—— 512, 2510

Date approved by Board or L3 not applicable

Reg. 821 S/ O 0 S 0097 Reviscd 5, 2009




‘Wharton County
Junior College

(] copy

-1

Personnel Action Form

_ Human Resources
_ﬂ Banner ID # Last Name First Middle Initial I Telephone
Fisher Arleen , »

Address City State Zip

Part I: Check alf that apply

Classification: {X] New Employee [] Retirement

{1 Administrative/Professional Staff [] Extension [1 Resignation

1 Faculty [] Reclassification [3 Separation (date: )

X Support Staff [ Transfer [} Change in Assignment

[ Temporary. {1 Full-Time E g;;::—l;fﬂ;“:i? sement H Additional Assignment

7] T St Leave of Absence

Regular B Part-Time [ Other (explain)

Part Ii: Assignment/Accounting

CURRENT bivision/Unit: Job Yacancy No.: (if applicable)

Job Title/Position; Specialized Arca:

Budgeted Position? [] Yes [] No Funded in which FY?

Budget Number. - Position No. (NBAPOSN):

Compensation: ] Annual Sched Hourly Rate: (Part-time only)

[ Hourly Grade 3_ perbrx hrsl\irk x wks =
$ : ] Other (explain) Step $ . per year
Start Date: End Date: E] As-will-employee If temporary, anticipated termination date;
[ Per contract I .o

Most regular full-time teaching faculty, though erployed by the college on a year-round basis, are expected td discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule}; but the work schedule for other fulf-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

: O 9 months B 10 /2 months ] 12 months  [JOther )
PROPOSED  bivision/Unit: Job Vacancy No.: (if applicable)
Vocational Instruction 1005 § 0i6
Job Title/Position: Speualized Area:
Driver Senior Citizens
Budgeted Position? [ Yes [ No | Name of Replaced Employee: Alice J. Becerra 1 Funded in which FY? '09 -'10
BudgetNomber. ~~ Position No. (NBAPOSN): CEWW99
21756.6001.6126.301 & 21766.6001.6136.301
Compensation; [ Acnual Sched N/A Hourly Rate: (Part-time only)
Houtly Grade N/A $7.25perhrx 15 hrsfwk x 20 wks =
$7.25 [T Other (explain) Swp N/A - $2,175.00 per year
StartD:  5/21/10 X At'Wi“'emPI_Dyeﬂ If temporary, anticipated termination date:
[ Per contract

Most regular full-time teaching faculty, though employed by the coffege on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule"); but the work schedule for other full-time faculty may be extended over & longer period. Other full-time personnel may

be employed for fewer than 12 months a year. Indicate this emplrvee's work schedule:

20 weeks

{1 9 months {3 10 1/2months {12 months BO0ther
Explanation of Action:
Part I1I: Position/Budget Authorization
Recompmended by Supervisor (Department Head) Date Approved by Vice President Date
wéa‘« SO0 . N
Approved by Division Chair Date Reviewe%w Z n [ rte
‘Date

Budeet Approval

ApproyEd by Prefiflen 1
| U&Z /%ZM TR

App;ove,’d by Cabinet Level Supervisor

!

Y%

Date approved by Board or (1] not applicable

Reg 821

Revised May 15,%




L0

Personnel Action Form
Human Resources

é}: Wharton County
Junior College

Banner ID # Last Name First Middle Initial Telephone
Garcia Caroline

AuQress City State  Zip

Part I: Check aif that apply

Classtification: [T New Employee [ Retirement

O Administrative/Professional Staff Q Extension [ Resignation

[3 Faculty ! Reclassification [} Separation (date: )

& Support Staff w.i Transfer [J Change in Assignment

{3 Temporary 1 Full-Time Eg?m";‘g} erent % Additional Assignment

7] 7 T alary Adjustmen Leave of Absence

Regular Part-Time [ Other (explain)

Part II: Assignment/Accounting

CURRENT Division/Unit; Job Vacancy No.: {if applicable}

Vocational Science

1001 5001

Job Title/Position:
Driver

Specialized Area:
Senior Citizen Program

Budgeted Position? Yes [] No Funded in which FY? FY 10

Budget Number: Position No, (NBAPOSN): CEWW99
21756.6001.6126.301 & 21766.6001.6136.301
Compensation: [ Annual Sched N/A Hourly Rate: (Part-time only)

X Hourly Grade N/A $7.25per hr x 19 hrs/wk x 15 wks =
$7.25 [ Other (explain) Step N/A $ 2.066.25 per year
Start Date: End Date: & At-will-employee If temporary, anticipated termination date:
01/25/10 05/01/10 L Per contract

Most regtlar full-time teaching faculty, though employed by the college on a year-round basis, are expected"to' discharge their confractual duties during the fali and
spring semesters (a "9-month work schedule™}; but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

{1 9 months J 10122 months [ 12 months [EOther 15 weeks

Job Vacancy No.: (if applicable)

PROPOSED Division/Unit:
1001 s 001

Vocational Science

Specialized Area:
Senior Citizen Program

Job Title/Position:
Driver

Budgeted Position? [J Yes [ No | Name of Replaced Employee: Eva Martinez Funded in which FY? FY 2010

Budget Number: Position No. (NBAPOSN): CEWW99
21756.6001.6126.301 & 21766.6001.6136.301
Compensation: [1 Annual Sched N/A Hourly Rate: (Part-time only)
5 Howly Grade N/A $7.25 perhrx 19 hrsiwk x 20 wks =
§7.25 [] Qther (explain) Step IN/A $2,755.00 per year
Stayt Date:05/07/10 B At-will-employee If temporary, anticipated termination date:
] Per contract

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fail and
spring semesters (a "9-month worlc schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

£1 9 months 0 10 1/2months [J 12 months [XOther 20 weeks

Explanation of Action:

Part I1I: Position/Budget Authorization

Recomrg‘ended by Supervisor (Departmezjlcad) Date Approved by Vice President Date
7 j 4 -
Approved by Division Chair ) o ) . Pate _ | Reviewed _ Date
| ot 05] 2010
Budget Approval Date Approwoy Prdfdent™ V ) Date
) P

DEKeta, S(wlio | (A ot B> S

Appﬂﬁ Cabinet Level Supervisor Date Date approved by’ﬁnard or [ not applicable
1% 5289

Reg. 821

31005 OO0 Al

Revised May l%




(336 Wharton County
Junior College

¢Al

Personnel Action Form
Human Resources

Banner ID # Last Name First Middle Initizl Telephone
- Crandall Valerie A
Aaaress City State  Zip
_Part I: Check all that apply o
Classification: B<l New Employee [] Retirement
[ Administrative/Professional Staff | Extension [ Resignation
[0 Faculty {1 Reclassification [0 Separation (date: )
Support Staff E grrgmf‘:ir [1 Change in Assignment
Temporary [} Full-Time motien [ Additional Assignment
- [] Salary Adjustment [0 Leave of Absence
{1 Regular B Part-Time [l Other (explain)
Part I1: Assignment/Accounting
CURRENT Division/Unit: Job Vacancy No_: (if applicable)
Job Title/Position; Specialized Area:
Budgeted Position? [] Yes ] No Funded in which FY?
Budget Number: Position No. (NBAPOSNY:
Compensation: [] Annual Sched Hourly Rate: (Part-time only)
O Hourly Grade $ perhrx hrsfwk x wks =
§ [T Other (explain) Step $__ per year
Start Date: End Date: (] At-will-employee If temporary, anticipated termination date:
] Per contract

Most regular full-time teaching Taculty, though employed by the college on a year-round basis, are expected to discharge their contractual dutics during the fall and
spring semesters (a "9-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

] 9 months [J101/2months T 12 months  [FOther

PROPOSED Division/Unit: Job Vacancy No.: (if applicable)
Learning Assistance Center-SGL 1004 5 012
Job Title/Position: Specialized Area:
Temporary Part Time Writing/Reading Tutor LAC-SGL
Budgeted Position? Yes [JNo | Name of Replaced Employee: N/A Funded in which FY? FY10
Budget Number: Position No. (NBAPOSN): TUTS99
1610.1493.6094.100
Compensation: 1 Annual Sched N/A Hourly Rate: (Part-time only)

X Hourly Grade N/A $10.00 perhrx 10 hrsiwk x 15 wks=
$ 10.00 [ Other (explain) sp N/A $ 1500.00 per year
Start Date:(05/13/10 At-witl-cmployee If temporary, anticipated termination date:

L1 Per contract 08/31/10

Most regular fusll-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule™); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

1 9 months 110 1/2months [ 12 months [KOther 15 weeks

Explanation of Action:

Part HI: Position/Budget Authorization

Recommended by Supervisor (Department Head) Date Approved by Vice President Date
,%’\}*}ﬁ' i 5 ek S// i) I Lo
Approved by Division Chair v Date Reviewed by Human Resources Date
B —/L /E
Budget Approval Date Approvi Pridident
B-%Kouow SIlalfo f,%/%w J/@/a
Approved by Cabinet Level Supervisor : Date Daie approvedy by Board or L1 not applicable

- S1004 001X

Revised May 5, 2%



(336 Wharton County

¢

Junior College Personnel Action Form
Human Resources
Banner ID # Last Name First Middle Initial Telephone
TottTTTT Sulak Kristie
| Auutces City State Zip

i

Part I: Check aif that apply

Classification:

[ Administrative/Professional Staff
[ Faculty

K Support Staff

I Temporary [] Full-Time
O Regular Part-Time

B New Employee

[ Extension

[[] Reclassification
L] Transfer

[’] Promotion

] Salary Adjustment
£ Other (explain)

[l Retirement

{71 Resignation

[l Separation (date: }
[J Change in Assignment
] Additional Assignment
[0 Leave of Absence

Part II: Assignment/Accounting

CURRENT Division/Unit:

Job Vacancy No.: (if applicable)

Job Title/Position:

Specialized Area:

Budgeted Position? [] Yes [] No

Funded in which FY?

Budget Number: Position No. (NBAPOSN):
Compensation: [ Annual Sched Hourly Rate: (Part-time only)
] Hourly Grade $ perhr x hrs/wk x wks =
5 [ Other (explain) Step $_ per year
Start Date: End Date: [T At-will-employee If temporary, anticipated termination date:
] Per contract

[ 9 months

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule”); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time persormel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

[ 10 1/2months [ 12 months [JOther

PROPOSED Division/Unit:

Job Vacancy No.: (if applicable)

Student Services 1004 5014
Job Title/Position: Specialized Area:
Temp Part-Time Academic Advisor Counseling
Budgeted Position? [] Yes [ No | Name of Replaced Employee: N/A Funded in which FY?
Budget Nurmber: Position No. (NBAPOSN): COUF99
1210.14101.6094.503
Compensation: [0 Annual Sched N/A Hourly Rate: (Part-time onty)
X Hourly Grade N/A $25.00per hr x 24 hrs/wk x 2 wks=
$25.00 [ Other (explain) step N/A $ 1,200.00 per year
Start Date:07/20/10 At-will-employee If temporary, anticipated termination date:
[T Per contract 08/17/10

[3 9 months

BK0Other 2 weeks

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge their contractual duties during the fall and
spring semesters (a "9-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this ernployee's work schedule:

[1101/2 months [ 12 months

Explanation of Action:

Part III: Position/Budget Authorization

Recommended by Supervisor (Department Head)

Jn. Py amdr

Date Approved by Vice President Date

S/4 /10

Aproved by Division Chair

 Date

G-7//p

umarn Regources Date
/%Wzaz/ O R

=R - Sfzé Jro

Budget Approval - Date Appforéd bl Presiabd” Date
). ©C Ao~ 6;/2-/’5 Bprte 772 b0 > & ~F

Approved by Cabinet Level Supervisor Date Date approved by'éoa.rd or [ notapplicable

Reg. 821

SO0 003

Revised May 135, 2009 .

AN




&-) Wharton County (J’| Z

Junior College Personnel Action Form
Human Resources
Banner ID # Last Name First Middle Initial Telephone
I Youngblood Amanda D
Address City State Zip
Part I: Check all that apply
Classification: B4 New Employee [ Retirement
[l Administrative/Professional Staff 1 Extension [ Resignation
[1 Faculty L] Reclassification [0 Separation (date: )
Support Staff £ Transfer [] Change in Assignment
B4 Temporary [ Full-Time % gr?m"‘:;‘} ment E Additional Assignment
T T alary Adjustmen Leave of Absence
[J Regular Part-Time [ Other (cxplain)
Part Il: Assignment/Accounting
CURRENT Division/Unit: Job Vacancy No.: (if applicable)
Job Title/Position: Specialized Area:
Budgeted Position? [ Yes [0 No Funded in which FY?
Budget Number: Position No. (NBAPOSN):
Compensation: {1 Asmual Sched Hourly Rate: {Part-time only)
[ Hourly Grade $ per hr X hrsfwik x whs =
$ [I Other (explain) Step §___ per year
Start Date: End Date: [ At-will-employee If temporary, anticipated termination date:
[ per contract

Most regular full-time teaching facully, though employed by the college on a year-round basis, are expected to discharge their coniractuzl duties during the fall and
spring sernesters (& "9-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

J 9 months [3 10 1/2months [ 12 months [CIOther

PROPOSED Division/Unit: Tob Vacancy No.: (if applicable)
Human Resources 1003 5008
Job Title/Position: Specialized Area:
Temporary Part Time HR Clerk Human Resources
Budgeted Position? [ Yes [X] No | Name of Replaced Employee: N/A Funded in which FY? N/A
Budget Number: Position No. (NBAPOSN): HRDW99
1110.117.6102.6002
Compensation: [ Annual Sched O Hourly Rate: (Part-time only)
Hourly Grade 5 $ 10.16perhrx 20.5 hrsiwk x O wks =
$10.16 [ Other (explain) Sep 0 $ 1.874.52 per year
Start Date:06/21/10 B At-will-employee If temporary, anticipated termination date:
D Per contract 08/27/10

Most regular fwll-time teaching faculty, though employed by the college on a year-round basis, are expected to discharge thelr contractual duties during the fall and
spring semesters (a "9-month work schedule"); but the work schedule for other Tull-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

[ 9 months 110 1/2 moaths [ 12 months [XOther 9 weeks

Explanation of Action:

Part Ifl: Position/Budget Authorization
Recommended by Supervisor {Department Head) Date Approved by Vice President Date

G- /2

Approved by mi hair “ \ Date Reviewed by Human Resources Date

Buglget Approval Date A@aﬂed by Bpsiderdt {7 Date
%&0—4 5{“110 B etz 2. 9t Crwbocr S-trvps

Approved by Cabinet Level Supervisor Date Date approved b;' Board or [J not applicable

Reg. 821 S ‘ O O S— o Og 9\ Revised May 1%




Wharton County

e

ot

Junior College Personnel Action Form
Human Resources
Banner [D # Last Name First Middle Initial Telephone
| Zachry Stephanie M
Address City State Zip
FPart I: Check afl that apply
Classification: «  New Employee J Retirement
[ Administrative/Professional Staff [ i Extension {1 Resignation
[3 Faculty K] Reclassification O Separation (date: )
Support Staff _ E Transfer | S Change in Assignment
- 1THOTH S {1
% %:;ﬁ?a?ry gtalxii}?rnnz g?lh?(‘;{dglﬁgcm 1 Leave of Abscng;gn
Part [I: Assignment/Accounting
CURRENT Division/Unit: Job Vacancy No.: (iff applicable)
Learning Assistance Center-Sugar Land 1001 § 002
Job Title/Position: Specialized Area:
Temporary Part Time Student Math Tutor LAC—~Sugar Land
Budgeted Position? ] Yes [ No Funded in which FY? gy
Bil%gftob{uinzgﬁ .6094,100 Fosition No. (NBAFQSN): TUTS99
Compensation: [0 Annual Sched N/A Hourly Rate: (Part-time only)
@ Hourly Grade NEA 3 I0.0&FhFX 10 hrs/wk x 8 wks =
$1 0.00 [] Other (explain) Step N/A $800  per year
Start Date: End Date: K] At-will-employee If temporary, anticipated termination date:
03/24/10 05/11/10 L] Per contract 05/11/10

1 9 months

O 12 months  BlOther

Most regular full-time teaching facuity, though employed by the college on a year-Tound basis, are expected to discharge their contracfual duties during the Tall and
spring semesters (a "9-month work schedule"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule:

1 10 12 months

8 weeks

PROPOSED Division/Unit:
Learning Assistance Center-Sugar Land

Joh Wacanry Nn.: (if applicable)

Specialized Area:

Job Title/Position:
Temporary Part Time Math Tutor LAC-Sugar Land
Budgeted Position? Yes []No | Name of Replaced Employee: Silvano Grosso Funded in which FY? FY10
Budget Number: Position No. (NBAPOSN): -
1610.1493.6094.100 TUTS99
Compensation: 1 Annual Sched N/A Hourly Rate: (Part-time ozly)

Hourly Grade N/A $15.00 perhrx 10 hrsiwk x1 0 vks =
$15.00 [ Other (explain) Step N/A $ 1500.00 per year
Start Date:06/07/2010 B3 At-will-employee If temporary, anticipated termination date:

L1 Per contract 08/11/2010

Most regular full-time teaching faculty, though employed by the college on a year-round basis, are expected o discharge their contractual duties during the faii and
spring semesters (a "9-month work schedute"); but the work schedule for other full-time faculty may be extended over a longer period. Other full-time personnel may
be employed for fewer than 12 months a year. Indicate this employee's work schedule: :

O 9 months 0 1012 months [ 12 months & Other 10 weeks

Exolanation of Artinn-

Part HI: Pesition/Budget Authorization

Recommended by Supc?visor (Department Head) Date Approved by Vice President Date
%\A‘B—f\l‘pw% g/l'\llo m S 210
Approved by Division Chair ! " Date Reviewed by Human*Resptfces Date
5 e /7
Budgpet Approval , . Date Approved by President Pate
¢ -ibk;wm\/] _ 5{2("/l© Q{/é/.{’%( {Qé;;S é._ F 220/
Approved by Cabinet Level Supervisor Date Date approved by Board or L1 not applicable

Reg. 821

S1005 003/

Revised May 15



